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We are an equal opportunity employer, dedicated to a policy of non-discrimination in employment on any basis including race, color, age, sex,
religion, disability or national origin. Consistent with the Americans with Disabilities Act, applicants may request accommodations needed to
participate in the application process.

PERSONAL INFORMATION
Date

Name

Are you legally eligible for employment in the United States? 0 Yes 0 No

If hired can you submit proof of your legal right to work in the United States? DYes 0 No

Position Date you can Start Salary Desired

Are you employed now? DYes 0 No If so may we inquire ofyonr present employer? DYes D No
Ever applied to this Company before? DYes 0 No Where? When?

Preferred Shift: 6:am to 2:30 pm DYes D No 1:30 to 10:00 pm DYes 0 No

Circle last Did you
year completed Graduate?

Subjects Studied and
Degree(s) Received

Grammar School
DYes

DNo

High School 1 2 3 4
DYes

DNo
DYes

-
College 1 2 3 4

DNa
Technical, Vocational

1 2 3 4
DYes

Business or Military Training
DNa

GENERAL

Job Related Skills:

Computer

Forklift

Valid Drivers License:

Programs

Electric Pallet Jack

State:

Data Entry

Table Saw



Employer's Name Employer's Address Phone # Dates Worked Salary Position Reason for
From To (upon Leaving) Leaving

Present or Last Postition

Second Last Position
"

Third Last Position

Fourth Last Position

IF YOU WERE UNABLE TO LIST ALL PAST JOBS OR PERIODS OF UNEMPLOYMENT ON THIS FORM, PLEASE ATTACH
ADDITIONAL INFORMATION ON A BLANK SHEET OF PAPER.

Name Address & Position Years
Phone Number Acquainted

List any friends working for us: Have you ever been convicted of a crime, other than a minor traffic violation? 0 YesD No
(A conviction will not necessarily disqualify you for the job for which you are applying.)
If yes, please explain.

List any relatives working for us:

If you are to be hired by the company, you will be required to attest to your identity and employment eligibility, and to present documents confimring
your identity and employment eligibility. You cannot be hired if you cannot comply with these requirements.

I certify that the facts contained in this application (and accompanying resume, if any) are true and complete to the best of myknowledge. I
understand that any false statement, omission, or misrepresentation on this application is sufficient cause for refusal to hire, or dismissal if I have
been employed, no matter when discovered by the Company.

I understand and agree that nothing contained in this application, or conveyed during any interview, is intended to create an employment contract.
I further understand and agree that if I am hired, my employment will be "at will" and without fixed term, and be terminatd at any time, with or
without cause and without prior notice, at the option of either myself or the Company. No promises regarding employment have been made to me,
and I understand that no such promise or guarantee is binding upon the Company unless made in writing.

If I am offered employment I agree to submit to a medical examinatin andlor drug test before starting work. If employed, I also agreeto submit to a
medical examination andlor drug test at any time deemed appropriate by the Company and as permitted by law. I consent to such examinations and
tests, and I request that the examining doctor disclose to the Company the results of the examination, which results shall remain confidential and
segregated from my personnel file. I understand that my emloyment or continued employment, to the extent permitted by law, is contingent upon
satisfactory medical examinations and drug test, and if I am hired a condition of my employment will be that I abide by the Company's Substance
Abuse Policy and all Company Policies and rules.

I understand that fIlling out this form does not indicate there is a position open and does not obligate the Company to hire. If hired, I agree to abide
by all Company work rules, policies, and procedures. The Company retains the right to revise its policies or procedures, in whole or in part at any
time.


